
to time, a study is made of the call records to determine 

when most calls come into the Sheriff ' s department and the 

shifts a djusted accordingly. 

The 15 employees of the Sheriff's department are gross

ly ove r- wo rked and reasonable protection for the county 

residents is not possibl e wi th the pres ent staff. Gene ral 

Statute 15 3 -53.2 pass ed by the 1966-1967 N . C. Legislature 

make s it mandatory that a trained sup ervisor b e o n dut y 

24 hours p e r da y t o supervise th e o per ation of th e jail. 

Even though the head jail o r lives in the j a il and h o nor 

grade pris one rs are used to help supervise the j a il, the 

coun t y is not exempt from the law. Tw o jail o rs ca nnot 

possibly handle the jail ade q uately . 

Trai ning for the personnel of the Sheriff's depart

ment includes work at the Institute of Go v e rnment in Chapel 

Hill, a t the Coa stal Pl ai n Law Academy in Wils o n a nd at 

Wayne Commu nit y Co ll ege. The deputies als o use a private 

gun club for ou td oor firing practice, and ind oo r pr a ctice 

is available at the Mount Olive Na t ional Guard Arm o ry. 

A t best, the training program is n o t co nsist e nt. There 

are no incentives for the deputies to c o mplete further 

training. New deputies h a v e a probati o n a r y p e ri o d o f six 

mo nths. Nevertheless, the pers o nnel turn o v e r h a s been 

less than five percent o v e r the last five yea r s . 

T o wnship c o nstables are elected in s e v e r a l t o wnships 

in Way ne Count y . They h a ve p o w e r t o e nf o r ce c ivil a nd 

c riminal laws, normally within th e ir t o wnship. Th e r e a r e 

o nl y five t o wnship constabl e s ac tiv e in th e co unt y t o da y , 

and they are p rimarily co ncern e d with servin g pap e rs, 

summ o nses and sUbp oe n a s. 

In addition t o the Sheriff's departm e nt, the t o wnship 

co nstables, and the vari o us t own's p o li ce d e p a rt me nts, 

th e r e are 10 stat e highwa y p a tr o lm e n s t a t io n e d i n Way n e 

Cou nt y . 
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